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1. Purpose 
The Rhinestone Phoenix Charity Foundation (RPCF) is dedicated to fostering a safe,  inclusive, and respectful environment for all individuals involved in our governance,  programming, and community activities. This policy outlines our shared responsibility to  prevent and address all forms of bullying, harassment (including sexual harassment), and  discrimination. It aligns with the BC Workers’Compensation Act, WorkSafeBC  Occupational Health and Safety Regulation, and the BC Human Rights Code. 
2. Scope 
This policy applies to all individuals engaged with RPCF, including: 
• Volunteers 
• Board Members 
• Senate Members 
• Performers 
• Title Holders 
• Contractors and Artistic Collaborators 
• Event Participants 
• Official Society Members 
It applies to all RPCF activities and settings, including rehearsals, shows, meetings, digital  communications, and both in-person and virtual events. 
Participation Requirement: 
No performer, volunteer, or title holder may participate in any RPCF-sanctioned event or  initiative without having read, understood, and signed this policy. 
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Membership Requirement: 
All official members of The Rhinestone Phoenix Charity Foundation agree to the terms of  this policy as a condition of their membership and are required to always abide by it.
3. Definitions 
a. Bullying and Harassment: 
Inappropriate conduct or comments that a reasonable person would consider humiliating, intimidating, or offensive, whether verbal, physical, psychological, or digital. 
Examples include: 
• Verbal abuse, shouting, or name-calling 
• Intimidation, threats, or coercion 
• Spreading harmful rumours or gossip 
• Deliberate exclusion or isolation 
• Digital harassment through email or social media 
b. Discriminatory Harassment: 
Unwelcome behaviour based on personal characteristics protected by the BC Human  Rights Code, such as: 
• Race or ethnicity 
• Gender identity or expression 
• Sexual orientation 
• Religion or belief 
• Age 
• Disability 
• Family or marital status 
• Political affiliation 
c. Sexual Harassment: 
Unwelcome conduct of a sexual nature that creates a hostile or uncomfortable environment. Examples include: 
• Sexual jokes, comments, or gestures 
• Inappropriate touching or proximity 
• Repeated, unwelcome attention or advances 
• Display or sharing of sexually explicit material 
• Conditioning roles or opportunities on sexual favours (quid pro quo) 
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4. Roles and Responsibilities 
a. Leadership (Board & Senate): 
• Set a respectful tone and lead by example 
• Ensure all individuals are aware of and trained on this policy
• Respond to concerns promptly and professionally 
• Support resolution and uphold accountability 
b. All Covered Individuals: 
Including volunteers, performers, title holders, and members: 
• Treat others with dignity and respect 
• Refrain from all forms of bullying, harassment, and discrimination • Report concerns as outlined 
• Cooperate fully in any investigation or mediation process 
5. Reporting an Incident 
RPCF encourages anyone who experiences or witnesses harassment, bullying, or  discrimination to report the behaviour promptly. Timely reporting helps ensure a safe  environment for all. 
a. Who Can Report? 
Any individual affiliated with RPCF—whether a volunteer, member, performer, or leader—may submit a report regarding conduct they experienced or witnessed. 
b. How to Report: 
Reports must be submitted directly to one of the following: 
• The Board Chair 
• A designated Respect Officer (Project Leads) 
• A trusted Board or Senate member 
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Reports may be made verbally or in writing, but written reports are strongly encouraged. Reports should include: 
• Name(s) of the person(s) involved 
• A detailed description of the incident(s) 
• Date(s), time(s), and location(s) 
• Names of witnesses (if any) 
• Any supporting documentation (e.g., messages, screenshots) 
Note: RPCF does not accept anonymous reports. 
6. Investigation Process 
Once a report is received, RPCF will take the following steps:
a. Initial Review: 
The Board Chair or Respect Officer will assess the report to determine whether it falls under this policy. If the matter involves potential criminal conduct (e.g., physical threats, sexual assault), RPCF may refer it to law enforcement and will  cooperate fully. 
b. Notification: 
• The respondent (accused individual) will be informed of the complaint and  given a fair opportunity to respond. 
• Both parties will be treated with respect and discretion throughout the  process. 
c. Investigation: 
• An impartial investigator (internal or external) will be appointed. 
• Interviews will be conducted with all relevant parties and witnesses. • Relevant documentation will be reviewed. 
• Investigations will aim to conclude within 30 days of receipt of the complaint unless exceptional circumstances apply. 
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d. Outcome: 
 Upon conclusion, a findings summary will be prepared and reviewed by leadership. Possible outcomes include, but are not limited to: 
• No action (if the complaint is unsubstantiated) 
• Education, coaching, or mediation 
• Verbal or written warning 
• Removal from events, productions, or membership 
• Referral to law enforcement, where applicable 
e. Communication and Follow-up: 
 Both parties will be informed of the resolution in a manner that respects privacy. Additional support or follow-up may be provided to ensure a safe and respectful environment. 
      f. Appeals: 
      Either party may submit a written request for reconsideration to the Board       within 10 business days of being informed of the outcome. A secondary review may be initiated if warranted.
7. Confidentiality 
All reports, investigations, and outcomes will be kept as confidential as possible and  shared only with those directly involved in resolving or reviewing the situation, or as required by law. 
8. No Retaliation 
RPCF strictly prohibits retaliation against anyone who makes a report or participates in an  investigation. Violations of this protection will result in disciplinary action. 
9. Training and Education 
All performers, volunteers, titleholders, and members will be informed about this policy.  Regular reminders and policy refreshers may be provided to promote a respectful and  inclusive culture. 
10. Policy Review 
This policy will be reviewed at least once a year, or more frequently if legal or organizational changes necessitate updates. 
11. Acknowledgment (Mandatory for Participation and Membership) 
By signing below, I confirm that I have read, understood, and agree to comply with the Anti Bullying and Harassment Policy of The Rhinestone Phoenix Charity Foundation. 
I understand that: 
• I may not participate in any RPCF event, production, or initiative unless I sign this  policy. 
• As a society member, I am required to always adhere to this policy. 
Name: ___________________________ 
Signature: ________________________ 
Date: ____________________________
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